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JOB DESCRIPTION – TEACHING ASSISTANT

SALARY DETAILS: GRADE 4 POINT 4/5 (£25,185/£25,584 FULL TIME EQUIVALENT)

HOURS OF WORK: 12.5 HOURS – 8.30 AM TO 3.15 PM 2 DAYS A WEEK

JOB PURPOSE

To work under the instruction/guidance of teaching/senior staff to undertake work/care/support programmes, to enable access to learning for a pupil with special educational needs (SEND). Work may be carried out in the classroom or outside the main teaching area.

Supporting pupils
· Build positive relationships with pupil, promoting high self-esteem and independence 
· Adapt communication style to respond to pupil needs 
· Support pupil with their social, emotional and mental health needs, escalating concerns where appropriate 
· Promote high standards of behaviour, responding to incidents in line with the school’s behaviour policy and guidelines on physical intervention 
· Assist with the development and delivery of Pupil Profile objectives 
Teaching and learning 
· Deliver differentiated learning activities for individual pupil’s activities inside or outside the classroom 
· Support the teaching of a broad and balanced curriculum to enable pupil to achieve their full potential in all areas of learning
· Use ICT skills to advance pupil’s learning  
· Through observations, provide regular feedback to teachers on pupil progress, attainment and barriers to learning 
· Contribute to the overall ethos, aims and work of the school
Working with staff, parents/carers and relevant professionals
· Share knowledge and understanding of pupils to other school staff and education, health and social care professionals, so that informed decision-making can take place on intervention and provision 
· Communicate effectively with parents and carers under the direction of teachers
· Contribute to meetings with parents and carers by providing feedback on pupil progress, attainment and barriers to learning, as directed by teachers 
· Collaborate and work with colleagues and other relevant professionals within and beyond the school
· Develop effective professional relationships with colleagues
Professional development
· Help keep their own knowledge and understanding relevant and up-to-date by reflecting on their own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness 
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school 
· Take part in the school’s appraisal procedures




Support for the School
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person
· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop
· Contribute to the overall Christian vision & values of the school
· Appreciate and support the role of other professionals
· Attend and participate in relevant meetings as required
· Participate in training and other learning activities and performance development as required
· Accompany teaching staff and pupils on visits, trips and out of school activities as required and take responsibility for a group under the supervision of the teacher
SELECTION CRITERIA
ESSENTIAL:
· Have an understanding and commitment to safeguarding
· Promote the Christian values and ethos of the school
· Promote the well-being of all children
· Have excellent behaviour management skills
· Be well organised with good communication skills
· Have a commitment to team work with staff, governors and parents
· Demonstrate an understanding of how to support children with special educational needs, enabling them to achieve their full potential
DESIRABLE:
· Have a strong commitment to developing professional practice
· Be willing to contribute to the wider whole school life



Aspiring to be the person God created us to be by growing the talents He gave us.
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